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AGREEMENT 
In order to effectuate the provisions of the Public Employees' Fair Employment Act, and to 
establish effective and harmonious working relationships between the BOARD OF 
EDUCATION OF THE EAST RAMAPO CENTRAL SCHOOL DISTRICT (hereinafter 
referred to as the "Board" and EAST RAMAPO CENTRAL SCHOOL DISTRICT 
SUPERVISORS OF BUSINESS SERVICES STAFF UNIT (hereinafter referred to as the 
"Unit", the parties do mutually agree as follows: 
Article I 
RECOGNITION 
The Board recognizes the Unit as the sole and exclusive negotiating representative with 
respect to terms and conditions of employment for all Civil Service Supervisors, 
Assistant Supervisors, and Systems Analyst, included in this agreement. 
Not withstanding the termination date of this Agreement, exclusive Unit recognition shall 
continue only until 120 days prior to the Board's Annual meeting date in 2000 and for 
subsequent periods of 24 months thereafter unless such Unit shall be or become ineligible 
as a matter of law to so act. 
The provisions of this agreement shall apply to all personnel covered hereunder without 
regard to race, creed, color sex, age, national origin or marital status. 
The Unit, through its officers, afirms that for itself and on behalf of its members, does 
not assert the right to strike against the School District or to assist or participate in such 
strike action, or to otherwise by concerted activity impede or interfere with the- 
educational or operational processes of the District. 
Article I1 
PRINCIPLES AND NEGOTIATION PROCEDURES 
The following shall constitute the methods by which negotiations shall place between the Unit 
and the Board: 
A. NEGOTIABLE ITEMS 
The board and the Unit agree to negotiate in accordance with the procedures set forth 
herein in a good faith effort to reach agreement concerning matters including but not 
limited to salaries, the handling of grievances, leaves of absence, allowable absence, 
medical benefits, health services and other fringe benefits. 
B. NEGOTIATING TEAM 
- The Board, or designated representative(s) of the Board, will meet with representatives 
designated by the Unit for the purpose of discussion and reaching mutually satisfactory 
agreements. Neither party in any negotiations shall have any control over the selection of 
the representative(s) of the other party except that such representative(s) may not be 
members of another bargaining unit in the District. 
C. OPENING NEGOTIATIONS 
Upon a request of either party for a meeting to open negotiations on a successor 
agreement, a mutually acceptable meeting date shall be set not more than fifteen (15) 
calendar days following such request. In any given year, such request shall be made not 
earlier than December 15 or later than January 15 except by mutual consent. A tentative 
list of items for negotiation shall be submitted in writing by each party to the other party 
at least one week prior to the first meeting. 
D. NEGOTIATION PROCEDURES 
1. Following the initial meeting as described in paragraph C, additional meetings shall 
be held until the parties reach an agreement on the items or until impasses is reached. 
Meetings shall be held at mutually convenient times with a maximum of 8 negotiating 
sessions to be held during the work day unless increased by mutual agreement or 
unless scheduled by a Public Employment Relations Board (PERB) representative. 
Workday meetings shall have a maximum of 3 members representing the Unit. A 
caucus can be called by either party as deemed necessary. 
2. While no final agreement shall be executed without ratification by the Board and the 
Unit, the parties mutually pledge that their representatives will be clothed with all 
necessary power and authority to make proposals, counter-proposals, and reach 
compromises in the course of negotiations. 
3. The parties agree that once negotiations have been completed and the agreement 
ratified, the negotiations will not be reopened during the life of the agreement, except 
by mutual consent. 
E. EXCHANGE OF INFORMATION 
Both parties shall furnish each other, upon reasonable request, all available information 
pertinent to the items under consideration. 
F. CONSULTANTS 
The parties may call upon consultants to assist in preparing for negotiations and to advise 
during conference sessions. The expense of such consultants shall be borne by the party 
requesting them. 
G .  COMMITTEE REPORTS 
The parties agree that, during the period of negotiations and prior to reaching an 
agreement which is to be submitted to the Board and Unit, the proceedings shall not be 
released to the public unless an issuance has the prior approval of both parties. 
H. REACHING AGREEMENT 
As tentative agreement is reached on each individual item being negotiated, that item 
shall be reduced to writing. This is merely a note-keeping device to the mutual benefit of 
both parties. When the agreement is reached concerning the entire negotiating package, 
the proposed agreement will be reduced to writing and submitted to the Board and Unit 
for approval. Following approval by the Board and the Unit membership, the Board shall 
take the action which is necessary to make the proposed agreement official. 
Article I11 
SALARY SCHEDULES 
A. During the term of this Agreement, all personnel in the Unit shall be paid in accordance 
with the applicable salary schedule which is attached hereto and made a part of this 
Agreement. 
B. Employees will be granted any applicable increment on July 1 if they were employed 
continuously from the previous January 1. 
C. Longevity increments of one thousand ($ 1,000.00) dollars each, will be granted to 
employees hired before February 17, 1998, on their anniversary date of employment, 
after five (5), ten (lo), fifteen (15), and twenty (20) years of credited provisional or 
permanent status in the Unit. 
D. Unit members hired on or after February 17, 1998, will also receive longevity 
increments of one thousand ($1000.00) dollars each on their anniversary date of 
employment, but after eight (8), thirteen (13), eighteen (18), and twenty three (23) years 
of credited provisional or permanent status in the Unit. 
E. When hiring, credit for comparable prior experience may be recommended as determined 
by the Personnel Office, subject to discussion with the Director of Business Operations. 
Article IV 
MERIT 
Both parties agree to a merit program developed by the Superintendent of Schools. The 
Superintendent will notify the Association of the amount of merit monies available as outlined in 
the merit plan. 
A. After the conclusion of the 2000-2001 school year, three and one half percent (3.5%) of 
the base amount of salary paid to members of the Association in 1999-2000 school year 
shall be appropriated for distributing under the Superintendent's merit plan for the 2000- 
2001 school year. Seventy-five percent (75%) of the monies not expended will be used 
to purchase the maximum amount of group term life insurance that this amount will 
provide for each member of the Association. 
B. After the conclusion of the 2001-2002 school year three and one half percent (3.5%) of 
the base amount of salary paid to members of the Association in the 2000-2001 school 
year shall be appropriated for distribution under the Superintendent's merit plan for the 
2001-2002 school year. Seventy-five percent (75%) of the monies not expended will be 
used to purchase the maximum amount of group term life insurance that this amount will 
provide for each member of the Association. 
C. After the conclusion of the 2002-2003 school year three and one half percent (3.5%) of 
the base amount of salary paid to members of the Association in the 2001-2002 school 
year shall be appropriated for distribution under the Superintendent's merit plan for the 
2002-2003 school year. Seventy-five percent (75%) of the monies not expended will be 
used to purchase the maximum amount of group term life insurance that this amount will 
provide for each member of the Association. 
Article V 
HOURS OF EMPLOYMENT 
The basic work week and work day are defined as follows: 
A. All Unit members will be on duty for an eight (8) hour day Monday through Friday 
during the period September 1 through June 30. This (8) hour day will include a one (1) 
hour lunch period. 
B. During July 1 through August 31, the workday will consist of seven (7) hours Monday 
through Friday with a one (1) hour lunch period, for individuals hiredprior February 17, 
1998. Individuals hired on or after the ratijkation date of the contract (February 17, 
1998), will be expected to work eight (8) hours per day, Monday through Friday between 
July 1 and August 3 1, with a one hour lunch period. 
C. To assure full productivity and accomplishment of work assignments, all Unit members 
will be expected to put in whatever additional time is required to meet these ends. All 
time so spent will not be compensated for since it is considered part of the supervisory 
responsibility, except that compensatory time may be taken during partial staffing days 
with the approval of the immediate supervisor for the time worked on Sundays when 
required to do so by the immediate supervisor. If approval is withheld, the compensatory 
time may be taken at another time. 
Article VI 
PROBATIONARY PERIOD 
Persons employed by the District shall not be accorded permanent status until they complete a 
26-week probationary period. Upon completion, seniority status shall be established as of the 
date of Board appointment to the provisional or permanent position. 
Article VII 
PROMOTION AND TRANSFER 
A. Employees covered hereunder, who are transferred or promoted to another position 
outside of their department, shall serve a probationary period in the new position of no 
more than 12 weeks. 
B. If the employee does not achieve permanent status on the job to which helshe is promoted 
or transferred, he she may return to hisher original position without loss of seniority or 
other benefits to which helshe may be entitled. 
Article VIII 
ALLOWABLE ABSENCES 
A. SICKLEAVE 
1. Each Unit member shall receive an annual allowance of 18 days. 
a. All absences for personal illness are deducted from the annual allowance to the 
extent possible. No more than 9 days per year may be used for family illness. 
b. All absences for family illness are deducted from the annual allowance. Family is 
defined as parents, brothers, sisters, spouse and children. 
2. Each Unit member shall accrue unused days from year to year to a maximum of 220 
days. Part-time service shall be prorated based on the percentage of time worked in 
computing the individual's personal accumulation. 
3. A long-term illness shall be defined as one for a minimum of 20 consecutive 
workdays to be supported by a physician's certification. In the event of a long-term 
illness or illnesses, the Unit member shall have up to an additional 130 days for 
personal illness only, after using hisher total accumulation of sick leave and '/z of 
hisher remaining vacation entitlement. This provision is available for all Unit 
members who were employed prior to 1/1/81 and for all Unit members who were 
employed after 11118 1 who have 5 years of service in this Unit. 
B. BEREAVEMENT LEAVE 
Up to 5 days will be allowed per occurrence of death in the immediate family, as defined: 
Parent, child, brother, sister, grandparents, grandchild, husband, wife, parents of husband 
or wife or any relative residing in the personal household of the employee. 
This leave is granted for the purpose o f  Making funeral arrangements; attending the 
funeral or sitting Shiva; and traveling necessitated by 1 and 2 above. 
C. PERSONAL LEAVE 
Up to (3) days of absence will be allowed for personal leave with prior approval of the 
immediate supervisor and the Personnel Office. Personal leave time may not be 
approved before or after holidays and vacation and should be used only to attend to those 
matters which cannot be handled outside the normal workday. 
D. JURY DUTY 
When an employee is called for service as a juror, he1 she shall receive hisher regular 
salary less any fee received for such service. A Unit member shall elect the one-hour call 
in provision for jury duty whenever the provision is available. 
E. MILITARY LEAVE 
Armed forces reserve personnel required to go on active duty for training annually must 
attempt to schedule training dates at a time when their duties are not required by the 
District. 
F. Any absence exceeding that allowed under the foregoing will result in a salary deduction 
equal to 11230 of the annual salary for each day. 
G. The Unit agrees to apply its best efforts in promoting among its members collectively and 
individually, the fair and reasonable use of the benefits provided for under this leave of 
absence provision. 
Article IX 
VACATIONS 
All unit members shall be entitled to the following schedule of vacation days in the first 
year of employment: 
Full Months Worked V a c a h  Days Earned 
1 0 
2 0 
3 1 
4 2 
5 3 
6 4 
7 5 
8 6 
9 7 
10 8 
11 9 
12 10 
For each succeeding full year of employment, Unit members shall be entitled to 20 days 
vacation earned at the rate of one and two-thirds (1-2/3) days per month. 
The vacation period begins July 1 and may be taken through June 30 of the following 
year. Each vacation period should be taken at a mutually convenient time to insure 
continued operation of the supervisor's department. All vacation must be approved in 
advance by the Unit member's immediate supervisor. 
If, at the request of the District the employee is prevented from taking vacation, it shall 
either be paid for or accumulated into the following year at the discretion of the Unit 
member's immediate supervisor in consultation with the Assistant Superintendent for 
Business Operations. 
A person leaving the employment of the District during the year who has taken to 
departure date vacation days in excess of that earned, shall have payment for these excess 
days deducted from hisher final payment at the rate of 1/230 per day rate. Conversely a 
person who has not taken days earned shall have payment for such days added to hisher 
final payment at the 1/230 per day rate. 
Article X 
HOLIDAYS 
A. HOLIDAYS 
1. The following paid holidays are granted to provisional and permanent employees 
covered under this agreement providing such employee shall have completed one month 
of employment. 
*Independence Day 
*Labor Day 
*Rosh Hashanah (2) 
*Yom Kippur 
*Columbus Day 
* Veteran's Day 
*Thanksgiving Day 
*Day after Thanksgiving 
*Christmas Eve (112 day) 
*Christmas Day 
*New Year's Eve 
*New Year's Day 
*Martin L. King's Birthday 
**A Monday in February 
*Passover (first two days) 
*Good Friday 
*Memorial Day 
* Provided school is closed. 
* * The Monday of Mid-Winter recess or another Monday in February if no recess is 
scheduled. 
2. If a holiday falls on Saturday, it will be honored on the prior Friday provided school 
is closed. If a holiday falls on Sunday, it will be honored on the subsequent Monday 
provided school is closed. 
3. When Christmas, New Year's Day or Independence Day fall on Tuesday or 
Thursday, the Monday preceding or Friday following will also be granted as a 
holiday. 
4. Unit members will be granted any other special holidays that may be declared for all 
employees. 
5. Any Unit member required to work on a holiday would receive another day off to be 
scheduled at a mutually convenient time with the approval of the immediate superior 
of said Unit member. 
B. Five (5) additional holidays will be added after the first full year of service in the unit. 
These 5 days may be taken with the approval of the immediate supervisor and will be taken 
during the winter, midwinter, and spring recess periods when school is closed except for 
those members of the unit in the transportation department. The Superintendent or his 
designee will determine when those assigned to the transportation department will schedule 
the additional five holidays referred to in this provision. 
Article XI 
GRIEVANCE 
A. PURPOSE 
The purpose of this grievance procedure shall be to settle equitably and informally, if 
possible, at the lowest possible administrative level, disputes which may arise from time 
to time with respect to the specific claims of violation, misapplication or 
misinterpretation of the terms of this contract. 
B. DEFINITIONS 
1. A "grievance" is a complaint by one or more employees of a violation, misapplication 
or misinterpretation of this contract. 
2. The term "employee" includes any individual or group of individuals within the 
negotiating unit. 
3. The Term "days" used in this article shall be workdays. 
C. STRUCTURE 
1. It is the policy of the Board of Education to encourage discussion on an informal 
basis between a supervisor and an employee of any employee complaint. Such 
discussion should be held with a view to reaching an understanding which will 
dispose of the complaint in a manner satisfactory to the employee without the need 
for recourse to the formal grievance procedure. An employee's complaint should be 
presented and handled promptly and should be disposed of at the lowest level of 
supervision consistent with the authority of the supervisor. If the matter has not been 
disposed of informally, an employee having a specific claim of violation, 
misapplication or misinterpretation of the terms of the contract may, within ten (10) 
working days following the action complained of, present such complaint as a 
grievance in accordance with the provisions of this grievance procedure. 
2. Nothing herein contained shall be construed to prevent any individual employee from 
presenting a grievance and having the grievance adjusted without the intervention of 
the Unit, if such adjustment is not inconsistent with the terms of this contract. The 
Superintendent will inform the Unit prior to adjustment of the basis for resolution of 
such individual grievance. In no case shall such adjustment constitute a binding 
precedent. No such individual employee may, however, be represented by an officer, 
agent or member of another employee organization. 
3. There shall be established by the Unit a Central Grievance Committee which shall 
consist of no more than three (3) persons selected by the Unit. This committee shall 
represent the Unit at the second and third levels of this procedure. 
4. The Board shall be represented at the second level by the Assistant Superintendent of 
Personnel and at the third level by the Superintendent. 
D. PROCEDURE 
The number of days indicated at each level below shall be considered as maximum and 
every effort should be made to expedite the process. The time limits may be extended by 
mutual consent of the authorized representative of each party. Any grievance involving a 
group of employees or more than one department, or broad policy questions, may be 
processed, in the judgement of the Unit, beginning at the second level. 
1. Level 1 
a. An employee alleging a grievance may initiate this procedure by the following 
action: Helshe may approach hisher immediate supervisor and discuss the matter 
in hisher own behalf. The employee may require that a representative of the Unit 
accompany h i d e r  in approaching hisher immediate supervisor. In such case, 
the employee may not be compelled to discuss such grievance prior to any 
scheduled meeting at which such representative is to be present. 
b. In the event that the steps under "a" are unsuccessful in resolving the grievance, 
the employee may file a written grievance on a mutually agreeable form. The 
form shall be filed in three (3) copies as follows: one copy each for the aggrieved 
employee, the Unit and the immediate supervisor. A written grievance shall be 
filed as soon as possible, but in no event later than ten (10) days after occurrence 
of the act giving rise to the grievance or notice of such act to the employee, 
whichever is later. 
c. Within three (3) days following the filing of a written grievance, a meeting shall 
take place between the immediate supervisor, the aggrieved employee and the 
Unit representative, to attempt to resolve the grievance. If the immediate 
supervisor resolves the grievance to the satisfaction of the aggrieved employee 
and the Unit representative, helshe shall deliver a written answer to said employee 
explaining the resolution it the employee so requests. In the event that the 
immediate supervisor does not resolve said grievance, helshe shall deliver a 
written answer to that effect to said employee. The written answer in each of the 
above instances shall be delivered no later than two (2) days following the 
meeting described in this subsection. 
2. Level 2 
If the grievance is not settled at Level 1, the Unit may, within five (5) days after the 
answer is rendered or due at level 1, notify the Assistant Superintendent for Personnel 
in writing that it appeals the grievance, stating the grounds for such appeal. The 
Assistant Superintendent for Personnel shall, within five (5) days after the receipt 
thereof, convene a Level 2 meeting between the Central Grievance Committee, the 
aggrieved employee and himselfherself. A written answer as described in this 
article, section D. 1. C. on or attached to the grievance shall be rendered within FIVE 
(5) days thereafter and delivered to the Unit. 
3. Level 3 
If the grievance is not settled at Level 2, the Unit may appeal to the Superintendent by 
filing a written notice of appeal to the Superintendent within five (5) days after the 
answer is rendered or due at Level 2, stating the grounds for appeal. The 
Superintendent will meet with the Central Grievance Committee within five (5) days 
after receipt of written notice of appeal for the purpose of resolving the matter. The 
Superintendent's written answer to said grievance shall be transmitted to the Central 
Grievance Committee within seven (7) days after the meeting. 
4. Level 4 
Within ten (10) days after receipt of the answer or after the answer is due, the 
Unit may, by notice, request that the matter be submitted to arbitration. 
The Superintendent and the Unit will attempt to select an arbitrator from those 
names submitted by either the services supplied by the NYS Public Employee 
Relations Board or the American Arbitration Association within ten (10) days, of 
receipt of said names. If they do not agree upon the selection within said ten (10) 
days, the arbitrator shall be selected by the impartial agency providing the service 
in accordance with its rules, which shall likewise govern the arbitration hearing. 
The arbitrator shall limit hisher decision to the application and the interpretation 
of the provisions of this contract and shall be without authority to modify or 
amend it or to make a decision contrary to law. 
The arbitrator shall be without power or authority to make any decision involving 
Board discretion or Board policy under the provisions of this agreement or under 
applicable law, except that helshe may decide in a particular case that Board 
policy was disregarded or that its attempted application under any terms of this 
Agreement was so discriminatory, arbitrary or capricious as to constitute an abuse 
of discretion. 
The decision of the arbitrator, made in accordance with hisher authority as 
defined herein, shall be accepted as final by the parties to the dispute and shall be 
binding upon them. 
The costs of any arbitration under this Article shall be divided equally between 
the Board and the Unit. 
MISCELLANEOUS 
1. In the event that the Board claims a violation, misapplication or misinterpretation of 
this Agreement by the Unit or any member of the Unit, a grievance thereon may be 
instituted by the Superintendent directly to the Central Grievance Committee as in 
Level 3 and the Board, if dissatisfied with the answer, may proceed to arbitration as 
in Level 4. 
2. Failure to appeal at any stage or level within the times specified above shall be 
deemed an acceptance of the decision rendered at that step. 
Article XI1 
BENEFITS 
HEALTH INSURANCE 
The Board agrees to provide a health insurance plan for members of the Unit enrolling in 
such plan on the following shared cost basis for the term of this agreement: 
Employee = 20% of the total premium for individual coverage or family coverage 
District = 80% of total premium 
DENTAL INSURANCE 
The Board agrees to provide a dental insurance plan for members of the Unit enrolling in 
such plan on the following shared cost basis for the term of this agreement. 
Employee = 20% of the total premium for individual coverage or family coverage 
District = 80% of total premium 
For those members not wishing to utilize the District's health andlor dental insurance 
contract, the amount which would have been used to pay the member's premium shall be 
set aside in a fund to be utilized for the purpose of purchasing insurance fringe benefits 
currently in effect (life insurance and disability insurance). 
RETIREMENT BENEFITS 
All employees are eligible for membership in the New York State Employee's 
Retirement System under the District's existing plan(s). 
Agreement has been reached to provide members of the SOB unit with the option of 
taking advantage of direct deposit or payroll funds into the U.S. Savings Bonds and the 
option of taking advantage of Internal Revenue Service Code, Section 125 (the "Cafeteria 
Plan"). 
Article XI11 
GENERAL 
A. AMENDMENTS 
The parties agree that the entire understanding between them is set forth completely in 
this agreement and in the Exhibits attached hereto and supersede in their entirety all 
previous agreements and conflicting policies and directives of the Board. The provisions 
herein may be changed only by mutual agreement of the parties. Any such changes or 
modifications as arrived at by mutual consent, shall be committed to writing, stating the 
effective date, and be executed in the same manner as this agreement. 
B. SEPARABILITY 
The parties recognize that this Agreement has been entered into pursuant to the 
provisions of the Public Employees' Fair Employment Act. If any provision of this 
Agreement or application thereof is found to be violative or contrary to law, then such 
provision or application shall be deemed to be invalid to that extent. All other provisions 
of the Agreement will continue to have full force and effect. 
C. RESIDUAL BOARD RIGHTS 
All terms and conditions of employment not covered or abridged by this Agreement shall 
continue to be subject to the Board's exclusive direction and control and shall not be the 
subject of negotiations during the life of this Agreement. 
D. UNIT MEMBERSHIP 
No employee shall suffer any disadvantage by reason of hisher membership in the Unit 
or participation in its lawful activities. 
E. DRESS CODE FOR UNIT MEMBERS 
1 .  Dress should reflect the professional position of the employee. 
2. Dress should provide an exemplary role model for the entire school community. 
3. Modesty in dress is particularly important in an educational environment. 
MEMBERS 
Jacket, shirt, tie, dress slacks, dress shoes 
B E U  
Dress slacks, jackets, skirts, tops, dresses, suits, dress shoes 
If a Unit member feels the above-standards cannot be adhered to because of health or 
safety considerations, the individual may appeal to hisher immediate supervisor. 
Article XIV 
TERM OF AGREEMENT 
This document shall constitute the full agreement between both parties and shall become 
effective as of July 1, 2000 and shall remain in full force and effect until June 30, 2003. Except 
as is otherwise specifically provided therein, this Agreement will continue in effect fiom year to 
year after June 30, 2003 unless either party is notified by the other of its desire to terminate, 
amend or modify such Agreement by the 15Ih of December preceding the expiration date. 
M WITNESS WHEREOF, the District and the Unit have duly executed this Agreement by their 
authorized officers on the day, month and year shown below. 
East Ramapo Central School District East Ramapo Central School District 
Supervisors of Business Services Staff Unit The Towns oJ 
Ramapo, Clarhtown and Haverstraw 
Fran ~ernst6in 
President ~hedntendent  of Schools 
Date: 2 62 
-. 
~dia"n Gordon, M. ~. 
President, Board of Education 
Date: 
/ 
In compliance with the amendment of the Taylor Law with the addition of Section 204-a 
(Agreement between public employers and employee organizations) the following is provided: 
204-a. AGREEMENTS BETWEEN PUBLIC EMPLOYERS AND EMPLOYEE 
ORGANIZATIONS 
1. Any written agreement between a public employer and an employee organization 
determining the terms and conditions of employment of public employees shall 
contain the following notice in type not smaller than the largest type used elsewhere 
in such agreement : 
"It is agreed by and between the parties that any provision of this 
agreement requiring legislative action to permit its implementation 
by amendment of law or by providing the additional funds 
therefore, shall not become efective until the appropriate 
legislative body has given approval. " 
2. Every employee organization submitting such a written agreement to its members for 
ratification shall publish such notice, include such notice in the documents 
accompanying such submission and shall read it aloud at any membership meeting 
called to consider such ratification. 
3. Within sixty days after the effective date of t h s  act a copy of this section shall be 
furnished by the chief fiscal officer of each public employer to each public employee. 
Each public employee. Each public employed thereafter shall, upon such 
employment, be furnished with a copy of the provisions of this section. 
A~pendix A 
GRADES. TITLES AND STEPS 
JOB TITLE 
Grade I 
Grade Ia 
I 
Grade I1 I Assistant Director - School Transportation I1 
I Maintenance Supervisor - Automotive Steps 10 - 21 1 
Computer Operator 
School Bus Route Inspector 
Custodian IV 
School Transportation Safety Program Coordinator 
Steps 10-21 
Maintenance Supervisor - Grounds 
Maintenance Supervisor 111 - Buildings & Grounds 
I I Occupational Therapist I Steps 10-21 
Steps 1 - 13 
Steps 1 - 13 
Steps 8 - 19 
Steps 8 - 19 
Steps 10 - 21 
Steps 10-21 
I Systems Analyst Steps 10-21 
. .. 
Grade IV I Director - School Transportation I1 I Steps 20 - 34 
I 
Grade I11 
I Supervisor of Purchasing steps 15 --25 
Accountant I1 
Coordinator - Health Services 
lor P u b l i ~ t i o n  Officer 
Director - School Facilities 
Director - Management Information Systems 
Steps 15 - 25 
Steps 15 - 25 
Steps 15 - 25 
Steps 20 - 34 
Steps 20 - 34 
EAST RAMAPO CENTRAL SCHOOL DISTRICT 
APPENDIX 8 
APPENDIX 8 
-- - -- 
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M E M O R A N D U M  
TO: Dr. Mitchell J. Schwartz 
FROM: Cathy Della 
DATE: November 8,2007 
RE: Stipulation of Agreement - Supervisors of Business 
Enclosed please find a copy of the signed Agreement between East Ramapo 
Central School District and the Supervisors of Business Services Staff (2008-201 I), 
which was approved by the Board of Education at their meeting of November 7, 
2007. 
We have retained a signed original for our file. 
cd 
enclo re 
cc Y M a r y  Sculnick 
Pat Beltramo 
'ro-Forrna - 3% Increase for 2005-06 and 2006-07,2.5% for 2007-08 / 
I 
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STIPULATION OF AGREEMENT 
STIPULATION OF AGREEMENT made and entered on this 1 st day of November, 2007, 
by and between the negotiating teams for the Board of Education of the East Ramapo 
Central School District and the Supervisors of Business Services Staff unit (hereinafter 
"SOB"): 
WHEREAS, the parties have engaged in negotiations in good faith in an effort to arrive 
at a successor agreement to  the contract which will expire on June 30, 2008; and 
WHEREAS, the parties have arrived at a tentative successor agreement. 
NOW, THEREFORE, in consideration of the mutual covenants contained herein, the 
parties hereby stipulate and agree as follows: 
1 . The provisions of this Stipulation are subject to ratification by the respective 
parties to the proposed successor agreement and shall not become binding upon either party 
unless and until such time as both the Board of Education, on behalf of the School District, 
and the unit members, on behalf of the Association, ratify the proposed successor 
agreement. 
2. The respective negotiating teams agree to  recommend for ratification the proposed 
successor agreement described in this Stipulation as well as this Stipulation itself. 
3. Each party is in possession of an identical original of this Stipulation. 
4. All proposals not covered herein which have been made by either party at any time 
during the course of these negotiations shall be deemed withdrawn and of no further force 
or effect. 
5. The provisions of the collective bargaining agreement which will expire on June 
30, 2008 shall be carried forward except to the extent as modified below. I 
I 
I 
YEAR 
08 /09  
09 /10  
1011 1 
6. Salary increases shall be according to the following chart: 
Three (3.00%) percent increase over 07 ,08  
Three (3.00%) percent increase over 08/09 
Two and one-half (2.5%) percent increase over 0911 0 
In addition, during the 2010/11 school year, one additional step shall be added 
t o  the salary schedule. 
7 .  Dates in collective bargaining agreement to be updated as necessary. 
Agreed to this 1st  day o f  November, 2007. 
For Su~erv isors of  Business For East Ramapo Central 
School District 
-' (.' /" 
1 1' 
